ANAS Ethical and moral code of the company,
" including the Social Responsibility Policy in
AAS Automotive s.r.o.

Preamble

Dear employees, partners, colleagues,

The reputation of our company has been growing continuously since 2009 and we want
to maintain this trend in the years to come. This year has seen the entry of a foreign owner,
DECOTEK GROUP (HOLDINGS) LIMITED and the company is now managed by Mr Tom Hy-
land and Nicky Finnegan. As the new owner and to demonstrate compliance with all rules, laws
and legislative regulations of both the Czech Republic, the European Union and others such as
the United Nations, we issue this revised Code of Ethics and Morals, including the Social Re-
sponsibility Policy.

Our customers, suppliers, business partners as well as employees place their trust in us
on the basis of a reliable partnership. The trust of our customers, suppliers and employees is
binding on us. To meet their requirements, we strive to set the company's vision by providing
affordable products of the required quality and developing employee training. We strive to be a
good and stable employer in the region. We support culture, nature conservation and preserva-
tion of local traditions. The Code reflects our desire to live up to our company's commitments to
our employees, legislation and owners and to always meet the expectations of our customers
and business partners. We accept this Code as a voluntary commitment of the Company.

In Milovice
Rev03. 17.10. 2023

/ /

Bc/Robert Augusta / QM - Torh Hyland / CEO
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Bindingness of the Code

This Code of Ethics and Conduct is binding for all employees and contractors (here-
inafter referred to as employee) of AAS Automotive s.r.o. All department managers are re-
sponsible for compliance with this Code and are responsible for monitoring its application
and compliance within the organization. Failure to comply with it may lead to penalties in
accordance with the labour legislation of the Czech Republic. Further consideration of the
Code is shown graphically below. No party can be excluded from the context of the Code.
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Fight against corruption

AAS Automotive s.r.o. opposes all forms of corruption, including extortion and bribery.
Therefore, we cannot offer or accept gifts that could influence business decisions in the initi-
ation or award of contracts. The company's employees comply with applicable laws and
standards and do not recognize any agreements that would distort competition or abuse their
position in the company or the company's position in the market.

Human rights and non-discrimination , prohibition of sla-
very

AAS Automotive s.r.o. respects all employees in terms of freedom, rights and equality
without distinction of race, colour, sex, age, language, religion, political or other opinion, na-
tional or social origin, and other class, and respects the dignity, privacy and personality of
each employee.

AAS Automotive s.r.o. does not tolerate any form of discrimination and unequal treatment of
its employees towards customers, suppliers, colleagues and other partners based on race,
gender, disability, religion, etc.

Society is fundamentally opposed to any form of slavery. This is unacceptable to it in any
form. At the same time, it strongly opposes any support for modern slavery, particularly as
defined in the Modern Slavery Act UK.

Every employee has the right to submit a complaint to the Corporate Ombudsman for inves-
tigation. The appointed ombudsmen are Ms. Smejkalova for Milovice and Ms. Chladkova for
Bakov n. J. (m.smejkalova@aas-automotive.cz and e.chladkova@aas-automotive.cz)

In addition, the employee has the right to use anonymous mailboxes where he/she can sub-
mit his/her complaint anonymously. All complaints are reviewed at a management meeting,
to which the ombudsman is invited as the employee representative. The ombudsman will
then give notice of the resolution of the complaint (for anonymous submissions, by posting
a notice on a public notice board). The ombudsman has guarantees and safeguards of an
equal voice as an employee representative.

Child labour and employment of minors

AAS Automotive s.r.o. fully respects the Labour Code in its current wording, including
implementing decrees, Czech government regulations, EU and UN regulations. In the Czech
Republic, it is permissible to employ minors from the age of 15 in a two-shift system and from
the age of 18 in a three-shift system in accordance with the Labour Code. Responsibility for
compliance with these rules, and for recruiting staff, lies with the head of the personnel de-
partment.
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Universal Declaration of Human Rights

AAS Automotive s.r.o. commits and declares to ensure that its processes, actions and
approach comply with the Universal Declaration of Human Rights in all its points.
https://www.un.org/en/about-us/universal-declaration-of-hnuman-rights
This Declaration is available as Annex 1 to this Code.

Management

The managers of AAS Automotive s.r.o. are role models of moral and ethical qualities
for other employees and representatives of the company and are responsible for monitoring
full compliance with the Code of Ethics by their subordinates. Employees have the right to
raise concerns about non-compliance with the Code anonymously or publicly in the form of
a complaint which, according to the section "Human Rights and Non-Discrimination", must
be investigated by the Ombudsman at a management meeting. Violation of the Code's prin-
ciples on any point may, as a last resort, lead to immediate termination of the employee's
employment.

Behaviour and behaviour of employees

Every employee of AAS Automotive s.r.o. is obliged to respect his/her superiors and
colleagues and to observe the principles of mutual trust, cooperation and decent behaviour.
However, he/she must alert the company's management to any serious work, company, or
safety problem or risk, even though this alert may be perceived as uncollegial by other em-
ployees. Every individual has the right to express his or her opinion in a civil manner, regar-
dless of his or her position or status in the company. In every situation, the employee must
be aware that he or she is representing AAS Automotive s.r.o. externally and not his or her
personal interests. If an authorised employee is unable to resolve a customer request on the
spot, he/she must inform his/her supervisor immediately.

Health and safety

Allemployees, at all levels, are obliged to take care, to the best of their ability, for their
own safety and health and for the safety and health of individuals directly affected by their
actions. Knowledge of the basic obligations arising from legal and other regulations and the
employer's requirements to ensure health and safety at work is an integral and permanent
part of the employee's qualifications. Managers are involved in identifying occupational
safety risks and these risks are regularly assessed, monitored and action is taken at ma-
nagement level. Occupational safety and health of all employees is a priority for the ma-
nagement. As proof of the seriousness, the company has established ISO 45001 certification
for safety management.
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Business partners and customers

We choose our business partners and customers. If a relationship with a customer is
to be beneficial, it is important to evaluate its usefulness for both partners. The company's
employees strive for consistency between the customer's requirements and the company's
services with regard to the company's relationship with the customer. Employees respond
flexibly and professionally to the demands and individual requirements of customers. Em-
ployees must ensure that their actions and behaviour do not harm the interests of the com-
pany, but at the same time satisfy the customer's requirements to the maximum extent pos-
sible. The management of AAS Automotive s.r.o. perceives a completed order only if it is
properly handed over, especially including financial settlement. We delegate responsibility
to our suppliers and business partners in accordance with customer requirements.

Use of working time

The efficiency of all employees is crucial for the company. Employees must use their
working time efficiently and only for activities that benefit the company. These are primarily
activities arising from the relevant job description or duties and responsibilities. Employees
are obliged to use their working time efficiently in accordance with the laws of the Czech
Republic as well as internal regulations.

Salary and bonuses

The company has prepared a directive OS 02_02 - QEMS Wage Regulation, in which
it guarantees the fulfilment of wage conditions according to the legislation in force in the
Czech Republic. The minimum wage as well as the guaranteed wage is guaranteed by this
regulation. The company management ensures compliance with the rules of equal remune-
ration and non-discrimination in terms of wages.

Wages are paid to the employee in the month following the month worked, no later than the
10th day of the month. The employee shall have the right to check the salary, either by way
of a complaint, grievance or simple examination. Wages shall be paid by bank transfer.

Freedom of association and collective bargaining

Freedom of association and the right to collective bargaining are respected. All wor-
kers without distinction are entitled to have the right to bargain collectively. Employees have
the right to elect an employee representative to represent them (in accordance with Labour
Code sections 22 to 29) and to act on their behalf. The election is carried out once every 3
years.

Employees of the company have the right to free association, where the employer reserves
free spaces for such association. No one shall be punished, restricted or harassed in any
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way for assembling and expressing his/her opinion. Employees are obliged to present their
views, demands and requirements in a manner that is civil and professional.

Compliance with standards and its verification

The company creates conditions for all employees to have a say in the company's
behaviour, its decisions or the behaviour of its employees. - The Company's management
deals with all suggestions and information in connection with violations of this Code of Con-
duct.

The Company excludes any sanction or negative influence on an employee who has made
a complaint in accordance with this Code of Conduct.

Submissions

All complaints can be delivered through all commonly available communication chan-
nels of the Company, through your supervisor, through the Human Resources Department
or through staff mailboxes, including the Ombudsman.

Conclusion

All employees of AAS Automotive s.r.o. will strive to comply with the content of this moral
and ethical code towards our customers and suppliers. Anyone can read the content of our
code at any time via the link on our website.

On behalf of the management:

Michaela Smejkalova HR / CHR

Milo§ Novak GM / CTO

Petr Franc VP / CCO

David Odnoha VL/CLO
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NANAS Eticky a moralni kodex spoleCnosti,
== wrovorve\/CEINE POIitiky socialni odpovédnosti ve
spoleCnosti AAS Automotive s.r.o.

Preambule

Vazeni zaméstnanci, partnefi, kolegové,

povést nasi spole€nosti roste nepfetrZité od roku 2009 a tento trend si chce nase spolec-
nost udrzet i do dalSich let. V letoSnim roce doslo k vstupu zahraniéniho vlastnika, spole¢nosti
DECOTEK GROUP (HOLDINGS) LIMITED a spolegnost je nové fizena panem Tom Hyland a
Nicky Finnegan. Z pozice nového vlastnika a na diikaz dodrZzovani veskerych pravidel, zakon(
a legislativnich nafizenich at Ceské republiky, Evropské Unie tak dal$ich napt. OSN vydavame
tento upraveny Eticky a moralni kodex v€etné politiky socialni odpovédnosti.

Nasi zakaznici, dodavatelé, obchodni partnefi stejné jako zaméstnanci do nas vkladaji
davéru na zakladé spolehlivého partnerstvi. Dlivéra nasich zakaznikl, dodavatel( a nasich za-
méstnancl je pro nas zavazujici. Pro uspokojeni jejich poZzadavk( se snazime nastavit vizi spo-
le¢nosti tak, Ze poskytujeme cenové dostupné produkty v pozadované kvalité a rozvijime vzdé-
lavani zaméstnancl. Snazime se byt dobry a stabilni zaméstnavatel v regionu. Podporujeme
kulturu, ochranu pfirody i zachovavani mistnich tradic. Kodex odrazi nase prani dostat zavaz-
kiim nasi spole¢nosti vi¢i zaméstnanclm, legislativé i vlastniklim a vzdy naplnit oéekavani na-
Sich zakaznik( a obchodnich partnertl. Tento kodex pfijimame jako dobrovolny zavazek spoleé-
nosti.

V Milovicich
Rev03. 17.10. 2023

B%’ Robert Augusta / QM Tom Hyland / CEO
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Zavaznost kodexu

Tento Eticky a moralni kodex je zavazny pro vSechny zaméstnance a dodavatele (dale
jen zaméstnanec) spole¢nosti AAS Automotive s.r.o.. Za dodrzovani tohoto kodexu zodpo-
vidaji v8ichni vedouci pracovnici jednotlivych oddéleni, ktefi sleduji jeho uplatnéni a dodrzo-
vani v organizaci. Jeho nedodrzovani mize vést k sankcim, které jsou v souladu s pracov-
népravnimi piedpisy Ceské republiky. Dal§im zohlednénim kodexu je znazornéno graficky
nize. Z kontextu kodexu nelze vylougit Zadnou stranu.

Uspokojeni potieb
Maximalni uZitek 2 produktu

Maximatizace mezd
Dané a transfer A Ve Dioukadoha perspektiva
o ey [ Zakaznici | sldaklu
Dodriovani legistativy Uspokajeni z prace
Osobnirozvng

very, ] [ Zaméstanci
sektor \
-
Organizace
{ Dodavatele ) {  Management

Viastni zisk
Spolehlive partnerstvt | Viastnicl | Preziti a rist podniku
Vyhodna spoluprace

Maximalizace zisku
Waximalizace hodpoty pedaiku
natita investice

6/6



Boj proti korupci

Spole¢nost AAS Automotive s.r.o. se stavi proti v§em formam korupce véetné vydirani
a uplatkarstvi. Proto nemlZzeme v zahajeni nebo zadavani zakazek nabizet nebo pfijimat
dary, které by mohly ovlivnit obchodni rozhodnuti. Zaméstnanci spole¢nosti dodrzuji platné
zakony a normy a neuznavaji Zzadné dohody, které by naru$ovaly hospodarskou soutéz, ne-
zneuzivali své postaveni ve firmé a postaveni firmy na trhu.

Lidska prava a zakaz diskriminace, zakaz otroctvi

Spolec¢nost AAS Automotive s.r.o. respektuje v8echny zaméstnance ve smysilu vol-
nosti, svych pravech a rovnosti bez rozdilu rasy, pleti, pohlavi, véku, jazyka, nabozenského
vyznani, politickeho nebo jiného smysleni, narodniho nebo socialniho plvodu, a jiné tfidy a
respektuje dustojnost, soukromi a osobnost kazdého zaméstnance.

Firma AAS Automotive s.r.o. u svych zaméstnancl netoleruje Zadnou formu diskriminace a
nerovné zachazeni se zakazniky, dodavateli, kolegy a ostatnimi partnery podle rasy, po-
hlavi, handicapu, naboZenstvi apod.

Spolecnost se zasadné vymezuje jakékoliv formé otroctvi. Toto je pro ni v jakékoliv podobé
neakceptovatelna. Sou¢asné se durazné vymezuje proti jakékoliv podpoie moderniho otroc-
tvi, pfedevs§im ve smyslu Modern Slavery Act UK.

Kazdy zaméstnanec ma pravo podat podmét k proSetfeni u podnikového ombudsmana.
Jmenovani ombudsmani jsou, pro Milovice pani Smejkalova, pro Bakov n. J. pani Chlad-
kova. (m.smejkalova@aas-automotive.cz a e.chladkova@aas-automotive.cz)

Dale ma zaméstnanec pravo pouzit anonymni schranky, kam muze vlozit svij podnét ano-
nymne. Veskeré podnéty jsou pfezkoumany na poradé vedeni spole¢nosti, na kterou je pfi-
zvan ombudsman jako zastupce zaméstnanci. Ombudsman nasledné preda vyrozuméni o
vyfeseni stiznosti (u anonymnich podani formou sdéleni na vefejné nasténky). Ombudsman
ma garance a zaruky rovného hlasu z titulu zastupce zaméstnanca.

Détska prace a zaméstnavani mladistvych

Spole¢nost AAS Automotive s.r.o. respektuje v plném rozsahu zakonik prace v aktu-
alnim znéni, a to veetné provadécich vyhlasek, nafizeni viady CR, pfedpisi EU a OSN.
V Ceské republice je pfipustné zaméstnavat v souladu se Zakonikem prace mladistvé od
véku 15 let, a to ve dvousménném rezimu a od 18 let ve tfisménném rezimu. Odpovédnost
za dodrzovani téchto pravidel, a to pfi pfijimani zaméstnancli, ma vedouci personalniho od-
déleni.
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VsSeobecna deklarace lidskych prav

Spole¢nost AAS Automotive s.r.0. se zavazuje a prohlasuje, ze zabezpe€i ve svych
procesech, jednani a pfistupu dodrzovani pravidel VSeobecné deklarace lidskych prav, a to
ve v8ech jejich bodech. https://www.un.org/en/about-us/universal-declaration-of-human-

rights
tato deklarace je pfistupna jako pfiloha €.1 tohoto kodexu.

Management

Vedouci pracovnici spole¢nosti AAS Automotive s.r.o. jsou vzorem moralnich a etic-
kych kvalit pro ostatni zaméstnance a zastupce spole¢nosti a jsou zodpovédni za sledovani
dodrzovani Etického kodexu u svych podfizenych v piném rozsahu. Zaméstnanec ma pravo
podavat podnéty k proSetfeni na nedodrzovani kodexu anonymné nebo vefejné, a to formou
stiznosti kterou dle bodu ,Lidska prava a zakaz diskriminace” musi prosetfit Ombudsman na
poradé vedeni. Porusenim zasad kodexu v jakémkoliv bodé muze v krajnim pfipadé vést
k okamzitému ukonc&eni pracovniho poméru se zaméstnancem.

Chovani a vystupovani zaméstnancu

Kazdy zaméstnanec spolenosti AAS Automotive s.r.o. je povinen respektovat své
nadfizené i kolegy a dodrzovat zasady vzajemné dlvéry, spoluprace a slusného chovani.
Musi ovSem upozornit vedeni spole¢nosti na kazdy vazny pracovni, firemni, ale i bezpec-
nostni problém &i riziko, pfestoze toto upozornéni mize byt ostatnimi zaméstnanci vnimano
jako nekolegialni. Kazdy jednotlivec ma pravo vyjadfit kultivované svlj nazor bez rozdilu
jeho funkce &i postaveni ve spoleénosti. Zaméstnanec si v kazdé situaci musi uvédomovat,
Zze navenek zastupuje spole€nost AAS Automotive s.r.o. a ne své osobni zajmy. Pokud
opravnény pracovnik neni schopen na misté vyiesit pozadavek zakaznika, musi o tom ne-
prodlené informovat svého nadfizeného.

Zdravi a bezpecnost

Vsichni zaméstnanci, na vSech urovnich, jsou povinni dbat podle svych mozZnosti o
svou vlastni bezpecénost, o své zdravi i o bezpecnost a zdravi fyzickych osob, kterych se
bezprostiedné dotyka jeho jednani. Znalost zakladnich povinnosti vyplyvajicich z pravnich
a ostatnich pfedpisu a pozadavkl zaméstnavatele k zajisténi bezpecnosti a ochrany zdravi
pfi praci je nedilnou a trvalou soucasti kvalifikacnich predpokladl zaméstnance. Vedouci
pracovnici se podileji na stanovovani rizik z pohledu bezpenosti prace a tyto rizika jsou
pravidelné vyhodnocovany, monitorovany, a ne urovni vedeni spole€nosti jsou pfijimany
opatfeni. Bezpecnost prace a zdravi vSech zaméstnancu je pro vedeni spole¢nosti prioritou.
Jako dlUkaz vaznosti je zavedeni certifikace dle ISO 45001 pro fizeni bezpecnosti ve spo-
le€nosti.
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Obchodni partnefi a zakaznici

Nase obchodni partnery a zakazniky si vybirame. Ma-li byt vztah se zakaznikem pro-
spésny, je dulezité hodnotit jeho uzitecnost pro oba partnery. Zaméstnanci firmy usiluji o
soulad mezi pozadavky zakaznika a sluzbami firmy s ohledem na vztah firmy k zakaznikovi.
Zameéstnanci reaguji flexibilné a profesionalné na naroky a individuaini pozadavky zakaz-
nikd. Zaméstnanec musi dbat na to, aby svym jednanim a chovanim neposkozoval zajmy
firmy, ale zarovefi maximalné uspokojil pozadavky zakaznika. Ukon¢enou zakazku vedeni
spole€nosti AAS Automotive s.r.o. vnima jen tehdy, zdali je fadné predana, predevsim
véetne finan¢niho vypoiradani. Na naSe dodavatele a obchodni partnery pfenasime odpo-
védnost v souladu s pozadavky zakaznik(.

Vyuziti pracovni doby

Pro firmu je rozhodujici efektivita prace vSech zaméstnancl. Pracovnici museji vyu-
zZivat pracovni dobu efektivné a pouze k €innostem, které pfinaseji prospéch firmé. Jedna se
pfedev8im o €innosti vyplyvajici z pfislusného popisu pracovniho mista, resp. povinnosti a
odpovédnosti. Zaméstnanci jsou povinni v souladu s pravnimi pfedpisy Ceské republiky,
stejné tak jako s vnitfnimi pfedpisy efektivné vyuzivat pracovni dobu.

Mzda a odmény

Spole€nost ma zpracovanou smérnici OS 02_02 - QEMS Mzdovy piedpis, ve které
garantuje napinéni mzdovych podminek dle platné legislativy v Ceské republice. Minimalni
mzda stejné jako zaru€ena mzda je timto pfedpisem garantovana. Vedeni spole¢nosti dba
na dodrZovani pravidel rovného odméfovani a nediskriminaci z pohledu mzdy.

Mzda je vyplacena zaméstnanci vzdy nasledujici mésic po odpracovaném mésici, a to
nejpozdéji do 10. dne. Zaméstnanec ma pravo kontroly mzdy, a to formou reklamace, stiz-
nosti nebo prostym pfezkoumanim. Mzda je vyplacena pfevodem na Ucet.

Svoboda sdruzovani a kolektivni vyjednavani

Je respektovana svoboda sdruzovani a pravo na kolektivni vyjednavani. VSichni pra-

covnici bez rozdilu jsou opravnéni maji pravo kolektivné vyjednavat. Zaméstnanci maji pravo
volby zastupce zaméstnance, ktery je zastupuje (v souladu se Zakonikem prace § 22 az 29)
a jedna jejich jménem. Volba je provadéna jedenkrat za 3 roky.
Zaméstnanci spole€nosti maji pravo na volné sdruzovani, kde jim zaméstnavatel vyhrazuje
volné prostory k tomuto sdruzovani. Nikdo nesmi byt za shromazdovani a vyjadfovani svého
nazoru, jakkoliv trestan, omezovan nebo pronasledovan. Zaméstnanci jsou povinni své na-
zory, naroky a pozadavky pfednaset kultivované a profesionalné.
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Dodrzovani norem a jeho ovérovani

Spolecnost vytvarii podminky pro to, aby v8ichni zaméstnanci méli moznost vyslovit
své minéni o chovani spoleénosti, jejich rozhodnutich nebo o chovani zaméstnancli. * Ve-
deni spole€nosti se zabyva vSemi podnéty a informacemi v souvislosti s porusovanim tohoto
etického kodexu.

Spole€nost vylu€uje jakykoliv postih €i negativni vliv na zaméstnance, ktery podal podnét v
souladu s timto etickym kodexem.

Dorucovani podnétu

VSechny podnéty Ize doru€ovat v&emi béZné dostupnymi komunikaénimi kanaly spo-
le€nosti, prostfednictvim svého nadfizeného, personalnim oddélenim nebo prostfednictvim
personalnich schranek, a to véetné ombudsmana.

Zaverem

V8ichni zaméstnanci spole¢nosti AAS Automotive s.r.o. budou usilovat o dodrzovani obsahu
tohoto moralniho a etického kodexu smérem k nasim zakaznikim a dodavatellim. Kazdy se
mUlze s obsahem naseho kodexu kdykoliv seznamit prostrednictvim odkazu na nasi webové
strance.

Za vedeni spoleénosti:

Michaela Smejkalova HR / CHR

Milo§ Novak VR / CTO

Petr Franc VP / CCO

David Odnoha VL / CLO
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